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The summary below is provided for educational purposes only. Please let me know if you have any
questions or want to discuss any other matters.

Soft December Hiring Underscores Tepid Year

On Friday, the U.S. Bureau of Labor Statistics reported that nonfarm payrolls increased by 50,000 in
December, underscoring a year of persistently sluggish job growth.

The unemployment rate offered a glimmer of optimism, edging down to 4.4%. November’s 4.6% rate was
revised to 4.5%.
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Despite upbeat economic growth, businesses have scaled back hiring after rapidly adding employees in
2022, as the economy reopened.

The unemployment rate is low, suggesting some equilibrium between the demand and supply of workers.

Layoffs measured by first-time claims for unemployment insurance signal that layoffs are low, but firms
aren’t adding many new jobs.

It's what many economists are calling a “low hire, low fire” economy. Note the number of long-term
unemployed (jobless for 27 weeks or more) is up by 397,000 versus one year ago (US BLS).

The graphic below sheds some light on job creation in 2025.
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During 2025, private-sector payrolls rose by 733,000, with nearly all the gains occurring in one sector—
healthcare. Meanwhile, the federal workforce was down by 274,000 last year. Manufacturing shed 68,000
positions.

For investors, economic growth equates to earnings growth at the nation’s largest companies. But there
has been a disconnect between solid economic growth and subdued job gains.

While the drop in the jobless rate lowers already low odds of a January rate cut per a closely followed
gauge from the CME Group, there’s little to suggest the Fed will abandon its accommodative stance
anytime soon.

On Friday, the Dow and the S&P 500 Index both closed at record highs.
Please let me know if you have any questions or if you have any other matters you'd like to discuss.
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It is important that you do not use this e-mail to request or authorize the purchase or sale of any security or commodity, or to
request any other transactions. Any such request, orders or instructions will not be accepted and will not be processed.

All items discussed in this report are for informational purposes only, are not advice of any kind, and are not intended as a
solicitation to buy, hold, or sell any securities. Nothing contained herein constitutes tax, legal, insurance, or investment advice.
Please consult the appropriate professional regarding your individual circumstance.

Stocks and bonds and commodities are not FDIC insured and can fall in value, and any investment information, securities and
commodities mentioned in this report may not be suitable for everyone.

U.S. Treasury bonds and Treasury bills are guaranteed by the U.S. government and, if held to maturity, offer a fixed rate of return
and guaranteed principal value. U.S. government bonds are issued and guaranteed as to the timely payment of principal and
interest by the federal government. Treasury bills are certificates reflecting short-term (less than one year) obligations of the U.S.
government.

Past performance is not a guarantee of future results.

Different investments involve different degrees of risk, and there can be no assurance that the future performance of any
investment, security, commodity or investment strategy that is referenced will be profitable or be suitable for your portfolio.

The information has been obtained from sources considered to be reliable, but we do not guarantee that the foregoing material
is accurate or complete. The information contained in this report does not purport to be a complete description of the securities,
markets, or developments referred to in this material.

The information contained is not a complete summary or statement of all available data necessary for making an investment
decision and does not constitute a recommendation.

Before making any investments or making any type of investment decision, please consult with your financial advisor and
determine how a security may fit into your investment portfolio, how a decision may affect your financial position and how it
may impact your financial goals.

All opinions are subject to change without notice in response to changing market and/or economic conditions.

! The Dow Jones Industrial Average is an unmanaged index of 30 major companies which cannot be invested into directly. Past
performance does not guarantee future results.

2 The NASDAQ Composite is an unmanaged index of companies which cannot be invested into directly. Past performance does
not guarantee future results.

3 The S&P 500 Index is an unmanaged index of 500 larger companies which cannot be invested into directly. Past performance
does not guarantee future results.

4The Global Dow is an unmanaged index composed of stocks of 150 top companies. It cannot be invested into directly. Past
performance does not guarantee future results.

5 CME Group front-month contract; Prices can and do vary; past performance does not guarantee future results.

6 CME Group continuous contract; Prices can and do vary; past performance does not guarantee future results. The content was
prepared by Jay Levy and other third-party providers. All information isbased on sources deemed reliable, but no warranty or
guarantee is made as to its accuracy or completeness.




